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VIP industry/tertiary links
Applications are open for the 2007 Visiting Industry Professional scheme – where 

industry professionals are hosted by tertiary institutions to their mutual benefit. 
Focus on 
publications  
for 2007 apply them to relevant applications in New 

Zealand. 

I had not anticipated the high degree of 
impact the technologies and techniques that 
I was presenting would have directly on the 
current needs of New Zealand agricultural 
industry and on university research.”

Patrick Hoffman, a visual information 
and design specialist, spent 10 days at 
Christchurch 

Polytechnic Institute of Technology in 
December 2004, giving seminars and 
evaluating course structures. He felt strongly 
that both he and the institution were 
beneficiaries of the scheme.

“It helped me narrow my focus as a 
visual information designer and teacher, 
and helped CPIT rejuvenate a course 
curriculum that hadn’t been updated in 
years. My ongoing communications with 
CPIT continue to this day; it’s a marvellous 
relationship.”

Applications for 2007 can be made online at 
www.futureintech.com/VIPForm.cfm and must 
be submitted by Friday 30 March by the 
relevant tertiary institution. 

Aimed at creating and encouraging long 
term partnerships between industry and 
education, the VIP scheme enables tertiary 
institutions to engage leading industry 
professionals to share their expertise with 
students. We provide funding for senior 
representatives of the fields of technology, 
science and engineering to spend up to three 
weeks in a college or university, teaching or 
advising in whatever capacity is agreed on 
by the individual and the department.

Futureintech has a total of $35,000 a year 
to spend on industry involvement 
in tertiary education and 
will fund up to seven 
proposals a year to a 
maximum of $5,000 
each. 

While the benefits 
for students of 
having successful 
professionals 
demonstrate the value 
of their subject area is 
clear, industry representatives 
have also found that involvement 
with students has positive repercussions 
for them. Many appreciate the opportunity 
to look back over past projects with a fresh 
perspective, and to be actively involved 
in sparking the enthusiasm of future 
professionals.  

Dr Asad Madni, CEO of BEI Technologies 
in California, gave several lectures and 
organised a workshop at the School of 
Science and Engineering, University of 
Waikato, in March 2006. He says of the 
experience: 

“On a professional basis the interest 
demonstrated (in the topics of my lectures) 
by the faculty, administration and students 
was noteworthy. I felt that there was a 
real desire to understand the concepts and 
techniques that I was presenting and to 
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Civil engineer 

Michael Lunnon 

works with  

IT lecturer  

Owen Giles  

as part of his  

Visiting Industry 

Professional 

tenure at the 

Eastern Institute.
Everybody wins 
with Ambassador 
initiative
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Focus on publications for 2007 

Targeted careers brochures

Printed information on specific career 
areas in technology, science and 
engineering targeted to the student 
audience will be redeveloped by 
Futureintech in collaboration with 
suitable partners.

These new publications will be based 
on the highly successful ‘Engineers 
make things happen for us’ brochure 
pictured below, which was developed 
and supported by a number of 
companies with a long-term stake in 
ensuring good student recruitment in  
engineering fields.

We are currently working with the 
Computer Society to produce a 
brochure on careers in ICT. This will 
offer descriptions of the different types 
of role within this rapidly expanding 
field, as well as advice on the 
necessary qualifications and 
information for parents and 
care-givers. 

A similar project is planned 
with details of jobs in food 
science, in partnership 
with the New Zealand 
Institute of Food Science and 
Technology (NZIFST). 

These collaborations will 
enable the material we 
produce to be of greater 
visual variety, and to carry 
the authority of coming from 
the industries represented. 

E-news for Industry and 
Schools

These new publications will 
supplement Futureintech 
ongoing updates for both 

industry and schools in the form of our 
e-newsletters. 

Futureintech website

Our flagship communication tool, 
www.futuretintech.org.nz, is also in 
the process of being re-developed. 
Changes include the way that 
company profiles are presented, 
with the emphasis now firmly on 
recruitment policies, scholarships and 
cadetships offered, staff development 
opportunities and expectations of 
employees. 

This enables students visiting the 
site to see the elements of a company 
which affect them most directly, while 
avoiding unnecessary repetition of 
information already on a company’s 
own website, to which there are clear 
links. 

Publication, both printed and virtual, is one of the key ways 

Futureintech reaches its target audiences. This coming year will  

see a refocusing in this area.

Get Alongside a Careers 

Advisor – a new initiative for 

the promotion of careers in 

engineering – was launched 

by IPENZ in December. 

The Get Alongside initiative 
encourages IPENZ members 
to make themselves known to 
a careers advisor at their local 
secondary school and act as a 
source of information on the 
industry. The initiative has the 
full backing and support of 
Futureintech. 

With engineers available to 
answer questions on careers 
within engineering and advise 
on the necessary skills and 
qualifications, schools will have 
access to accurate, up-to-date 
advice to pass on to interested 
students.

Engineers are also being 
encouraged to alert schools 
to the resources offered by 
IPENZ and Futureintech, to 
give presentations to groups 
of students, and offer work 
experience placements. 

If you are an engineer, or employ 
engineers, and are interested in 
finding out more about the Get 
Alongside a Careers Advisor 
intiative, contact Susan Weekes, 
email sweekes@ipenz.org.nz. 

Have you ever wondered about the many things that make life so 
convenient, exciting and fun? Well, believe it or not, engineering plays a
vital role in all of it. Life simply wouldn’t be the same without engineers!

If you like the idea, just make sure that you have good grades in maths, sciences (physics,
chemistry or biology) and technology. You can then take it further and get a degree or diploma
in engineering and before long you can make a real difference to society.

Find out more about engineering from
www.futureintech.org.nz
www.ipenz.org.nz
www.acenz.org.nz
www.engf.canterbury.ac.nz
www.engineering.auckland.ac.nz
or, for a list of engineering education providers: 
www.piperpat.co.nz/nz/tertiary/engineer.html

make things happen for us

Engineers...

Well, for one thing, you can really help to benefit society and improve people s lives which can
be very rewarding. There is also no shortage of challenges and variety so you re not likely to get
bored in your job. Also, you earn good money and can easily work in other countries. And,
because engineering is highly respected and valuable, there are plenty of career opportunities
even in related areas. Take Dr William Pickering, Steve Wozniak and Henry Ford for instance. 
All started out as engineers but one became famous as the New Zealander who headed the
American deep space research program, one founded Apple Computers (and invented one of
the first computers) and one revolutionised the car industry through factory assembly. You see,
there is no limit to what you can achieve as an engineer!

So, what’s it like to be a

professional engineer?

Find out if you could be an engineer and see how many
statements apply to you. The more boxes you can tick,
the more suited you are to being a good engineer.

If you ve ticked
0 — 2 boxes: engineering may not be right for you
3 — 5 boxes: you already have a good basis for becoming an engineer
6 — 9 boxes: you have the potential to make a real difference to our world through engineering!

I like solving problems

I enjoy sciences (physics, chemistry or biology)

I like to know how things happen

I am interested in finding out why things happen

I think inventions are cool

I would like to help make things that everybody can use

I like the idea of being involved in really big projects

I am generally interested in things and the world around me

I am good at Mathematics

Published by the Freeflow Alliance participants in co-operation with Futureintech and IPENZ

futureintech
A career in technology, engineering and science
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Factfile on Cadetships

Cadetships are an imaginative 
response to the difficulty of recruiting 
appropriately trained and experienced 
technology, science and engineering 
graduates. Companies sponsor a 
student’s education, while enabling 
them to work on-site while 
they qualify. The student 
therefore gains 
valuable 
experience 
and 

on 
the 
job 
training, 
and 
companies 
can be certain 
that they are 
recruiting people 
with the right 
knowledge and 
technical capabilities 
for their needs.

The new Factfile will join 
our current publications on 
industry promotion, scholarships and 
flexitime. Each of these combines a 
detailed summary of the issue and its 
impact on a company with individual 
case studies of companies already 
involved. 

The aim of Futureintech Factfiles is 
to prompt companies to consider the 

ways in which they attract and retain 
staff; the support and encouragement 
they offer to potential employees, 
and the way in which they market 
themselves to the wider world. 

They offer 
positive examples 

of what has worked in other 
organisations, and enable industries 
to support their own interests while 
reinforcing our underlying purpose 
– to promote technology, science and 
engineering to students. 

Our first Factfile dismisses some 
of the myths about PR, explaining 
cost-effective, far-reaching tactics 
such as securing positive publicity in 
print editorials and on the web; and 

Futureintech is in the process of creating a new Factfile presenting 

the benefits to industry of offering cadetships to students and 

outlining the procedure and advantages of instituting such a scheme. 

ensuring that your company sticks in 
the public mind. Having a distinctive 
and recognisable brand image can be 
crucial in ensuring that both potential 
clients and potential employees 
notice and remember a particular 
organisation.

The publication on scholarships 
points out the advantages for industry 

of attracting bright students early 
on, and offers advice on a range 

of approaches to educational 
support. The most 

recent Factfile 
gives an 

overview 
of 

flexitime, 
from allowing 

employees to 
work from home 

to offering flexible 
hours. Being open to 

these alternative work 
structures can boost 

productivity and morale, 
and attract more varied staff.

We welcome any suggestions of 
subjects for future Factfiles.

To suggests topics for additional 
Factfiles, or to order copies of existing 
ones, please contact Laura Fergusson, 
the Futureintech Writer/Researcher, 
email lfergusson@futureintech.org.nz. 

Scholarships 
Providing scholarships used to be seen by many companies as a form of community service or 

altruism. Such symbolic gestures of charity were often the first items on the chopping block when 

budgets were tightened.

Times are changing. Many industries are struggling to find skilled staff within New Zealand and 

are realising that supporting education has a major part to play in recruiting top young talent. 

It’s not just a contribution to the community – it’s also a great way of promoting your industry, 

encouraging excellence, and attracting the best young staff.

Futureintech has been researching the different kinds of scholarships on offer and the benefits 

this investment can bring. We’ve case-studied several groups who have successfully implemented 

education programmes – Transpower, Beca, and the Electric Power Engineering Centre at 

Canterbury University, which was set up with the help of funding from the electricity industry.

So why offer scholarships?
 Recruitment: Offering scholarships to top 

students is a sure-fire way of meeting and 
influencing the most talented students. Many 
employers wait until students have graduated 
before they start trying to attract them. Why not 
find and grab the best people in their respective 
fields early on?

 Many companies are forced to spend large 
amounts of money every year on advertising and 
recruiting for new staff. Offering scholarships 
and some form of graduate recruitment 
programme can be a very cost-effective way to 
reduce these expenses in the long term. 

 Publicity: Scholarships are advertised and 
promoted by universities to thousands of 
students. This is a chance to build name 
recognition and awareness amongst the next 
generation of the workforce. And it can be a 
chance for good PR for your company in local 
media and university publications. 

 Financially it can be a far more cost-effective 
way of promoting your industry than paid 
advertising, because it offers a built-in incentive.

 Support for education helps make studying 
technology, engineering and science more 
financially viable. Without this kind of assistance 
many students incur substantial student loan 
debt, and head overseas upon graduation, or  
decide against doing valuable (but expensive) 
post-graduate research.

 Many talented students are avoiding these 
subjects altogether, choosing over-crowded 
subjects like law and commerce because they 
see them as more affordable and financially 
rewarding.

 Scholarships together with graduate work can 
be a strong incentive for graduates to stay in 
New Zealand (for a while at least). Recipients of 
scholarships and financial assistance often feel a 
loyalty to the company that has supported them.

 Scholarships and awards encourage excellence. 
They give students something to strive for, 
and recognise achievement in specific fields or 
subjects. 
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nce and value of engineerin
g, promoting 

the industry
 to those who matter m
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  st
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areer choices. A

n im
porta

nt w
ay of d

oing 
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s F

utureintech’s A
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dor in
itia

tive, w
here 

volunteer sc
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chnology and engineerin
g 
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nals w

ork alongsid
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nd stu
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in curric
ulum-based activitie

s. F
utureintech is 

also
 

looking for b
usin

ess l
eaders t

o promote the industry
 

by sp
eaking to communitie

s, s
chools a

nd busin
ess 

groups.

Many PR opportu
nitie
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m your 

company’s i
nvolvement in

 su
ch activitie

s, p
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an invaluable vehicle for p
romoting your in

dustry
, 

products a
nd services, w

hile helping to secure the 

growth of your in
dustry

 and New Zealand’s i
nterests 

in 

this a
rea.

Futureintech is 
grateful to

 COMMUNICATE IT
 for 

providing the text in
 the box below and overleaf, 

and for o
ur fi

rst 
Case Study, w

hich looks at th
e PR 

achievements o
f  iT

ouch Busin
ess M

obility
 and iTouch 

Technology Solutions.

Angela Christie  

Direc
tor, F

uturein
tech

IN M
ANY IN

DUSTRIES, PR often doesn’t g
et th

e 

attention it d
eserves. P

roperly
 done it c

an be a so
urce 

of in
valuable publicity for in

dividual companies, 
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ndustri

es and New Zealand’s p
ositi
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arket.
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 and global m
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chnology and engineerin
g 
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es  m
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orld
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xpertis

e and service in engineerin
g. 

Companies can learn a lot fr
om New Zealand’s h

andful 

of su
ccessfu

l entrepreneurs i
n this f
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very quickly gained a greatly im
proved company 

profile
 and market sh

are in their f
ields th

rough 

innovative and proactive use of th
e media, often at very 

litt
le cost. 

Good PR can create a self-p
erpetuating pathway to 

excellence. A
n im

proved market and public perception 

not  o
nly expands y

our custo
mer b

ase, but can also
 

help increase your d
esira

bility
 as an employer to
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sharp young minds enterin
g or esta

blish
ed in the 

professio
n.

To help us p
romote the industry

 as a whole, 

Futureintech needs y
our g

ood-news st
ories, c

ase 

stu
dies and opinion artic

les p
ublish

ed in the media. 

We will p
rofile

 su
ch su

ccessfu
l companies in

 our 

Case Studies se
ries. T

hey are also
 on the Futureintech 

website
: w

ww.futureintech.org.nz

The many benefits
 of P

R

 PR is 
good for re

cruitm
ent, a

s p
eople regard 

companies m
ore favourably when they read about 

them in positi
ve editorial in

 the busin
ess a

nd 

technology pages.

 Students, 
applicants a

nd custo
mers a

round the 

world
 can also

 fin
d PR generated coverage and 

news re
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n the Internet. T
hose who are 

writt
en about m
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ost d
ynamic.
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s 
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ls.
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ve editorial provides 

far g
reater v

alue than advertis
ing. This i

s 

because editorial is
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ered more credible and 

authorita
tive than advertis

ing.

 When people read about busin
esse

s in
 the media 

they perceive them as m
arket le

aders a
nd are more 

likely to tru
st t

hem. A
s a result P

R sh
ortens th

e 

sales p
rocess c

onsid
erably.

 PR is 
cost-e

ffective, w
ide-reaching and creates 

long-term
 results.

 Employees li
ke seeing their e

fforts 
in prin

t and 

reading about w
hat th

eir c
lients s

ay of th
eir w

ork.

 Custo
mers r

espond positi
vely to sh

ared case 

stu
dies and the response they get w

hen they are 

publish
ed in the media.

 It f
eels g

ood to have people call y
ou to 

congratulate, complim
ent, d

iscuss, 
or enquire about 

an artic
le they have just r

ead about your b
usin

ess.
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Why work nine-to-five? 

Offering flexible work hours is an increasing trend 

overseas for companies competing for the best 

employees.In a tight labour market employers need to offer more 

than just a good salary. For a growing number of 

innovative firms the answer is offering flexible work 

hours and arrangements.

The new generation of workers have a new set 

of expectations. Work/life balance is increasingly 

important to a generation who perceive that a rigid 

schedule of working nine to five needs a better reason 

than “it’s always been done that way.”

Different groups have 

different requirents. 

Professional women, 

who historically have 

poor rates of returning 

to the workforce after 

leaving to have children, 

often have particular 

work/life balance needs. 

This is a serious issue for technology and engineering 

industries that already have low numbers of female 

graduates coming through. Providing flexibility is one 

of the best ways of making your workplace ‘family 

friendly’.Of course it won’t work for everyone; some industries 

need to have staff available at certain times to work 

with clients and customers, and there are potential 

problems that need to be considered. It’s different for 

everyone - the thing about workplace flexibility is that 

you have to be, well, flexible.

This Futureintech Factfile looks at how different policies 

could work, and the potential benefits and costs. Our 

case studies show a diverse range of companies who 

have trialled these policies and found them to be highly 

successful, in terms of attracting staff, retaining them, 

saving money and generating positive publicity.

Some options

Flexible hours

One of the most popular options is offering staggered 

hours – allowing staff to start and 

finish at different times. It can 

make life commitments, such as 

childcare and family duties, much 

easier for employees, without 

adversely affecting the employer. 

Another option is to allow 

employees to spread their working 

hours over a week or a month, 

such as working four 10-hour days 

a week, or 80 hours in 9 days, to fit in with their other 

commitments.
Some companies allow employees to ‘bank’ hours. Staff 

build up extra hours of 

work and then take the 

equivalent time off when 

needed.Flexible leave

Some workplaces, such as 

the Treasury, allow staff to 

purchase extra annual leave 

by taking a reduction in salary.

Some employers let staff accumulate sick leave over a 

number of years, and/or offer up to three ‘wellness’ 

days a year, where employees can ‘ring in well’. All this 

has a good track record of reducing abuse of sick leave.

Working from home

Offering the ability to work from home for even 

just a few hours a week, can greatly help employees 

balance their work and personal commitments. Many 

companies provide lap-tops and remote access to their 

servers for this.

Flexitime: Can you afford not to offer it

futureintech

factfile3
“Trying to juggle work and children is driving some 

parents to change jobs to more child-friendly 

employers, a survey has found … 93% wanted more 

flexible starting and finishing work times.”

EEO Trust survey, reported in ‘Parents plead for flexible 

employers’, The Dominion Post 1 November 2005

“If you take a hard line and say it’s five days a week, 

40 hours a week and weekends if necessary, the fact 

is you won’t retain these people. Someone else who’s 

more flexible will get to use their talents.”      

John Robertson, Employment Relationship consultant

‘A Working Relationship’, p136, Next Magazine April 2005

mailto:lfergusson@futureintech.org.nz
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Everyone wins in Ambassador initiative

Futureintech Ambassadors – industry 
professionals who volunteer to take 
time out from work to visit schools 
– are our most important resource 
and essential to our success. Their 
enthusiasm is the key to sparking the 
enthusiasm of the next generation. 

In our previous issue of e-news for 
industry we featured a list of the 
almost 70 companies and over 140 
of their staff who contributed to last 
year's Ambassador initiative. 

And while many of our 2006 
Ambassadors are continuing their 
good work this year, there is a growing 
demand from teachers and students 
for more and more varied input from 
industries.

Industry leaders involved in the 
Futureintech Ambassador initiative are 
recognising that their involvement is 
time and money well spent. 

Personal contact with industry 
professionals is arguably the most 
effective way to inspire and influence 
potential future employees in to the 
areas of technology engineering and 
science. It is also an excellent way 
to promote your industry and your 
company. 

If you are interested in being involved 
in the Ambassador initiative  or would 
like to become involved in other 
Futureintech initiatives, please contact 
your nearest regional Futureintech 
Facilitator. 

Experience shows that participation in the Ambassador initiative has 

positive benefits for all concerned – students, schools, communities, 

contributing businesses, their staff and their industries as a whole. 

The search is now on for Ambassadors for 2007. 

Central North Island Facilitator Margaret Brunton and Futureintech  

Director Angela Christie present a Partnership Certificate in recognition  

of the support of Opus International Consultants, Rotorua, to  

Caroline Rea and Kelvin Moody. 

Rod Hare , North Auckland
tel 021 714 359
rhare@futureintech.org.nz

Angela Hart, Central Auckland
tel 021 479 892
ahart@futureintech.org.nz

Gay Watson, South Auckland
021 479 802
gwatson@futureintech.org.nz

Margaret Brunton,  
Central North Island, 021 479 803
mbrunton@futureintech.org.nz

Phil Sadgrove , Wellington 
tel 04 473 2025 
psadgrove@futureintech.org.nz

Neil Potter, Canterbury
tel 03 977 7015
npotter@futureintech.org.nz

Bernadette Hannagan, Otago
021 479 804 
bhannagan@futureintech.org.nz
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Futureintech news

Workexperience
Secondary schools release Year 12 students for up to a week of work 

experience in July and August as part of their studies. This is an excellent way to 

introduce students to a career and a valuable chance for you to share a love of 

your field  and make an impact on the next generation.

you and learn through observation; or you 
can put them to work on tasks that require 
enthusiasm but not a great deal of expertise. 
Or perhaps have them spend an hour in 
every department to give them a great broad 
overview of your company’s work.

Careers Advisors and Futureintech 
Facilitators will help students find job 
placements where possible. 

If you would like to show a student what 
you love about your field, then contact your 
local Futureintech Facilitator to volunteer.

Bravi Futureintech 
Ambassadors!

Work experience programmes give students 
an opportunity to gain an understanding of 
what to expect when they eventually enter 
the workforce, as well as assisting with their 
Year 13 study option choices. 

As these choices will have large implications 
on their futures it is important that students 
have some idea of where their education 
is taking them and what qualifications and 
skills they will require in order to attain their 
desired career.

If you are hosting a work experience student, 
then how you approach the experience is up 
to you. However, you’re encouraged to take 
the opportunity to be as creative as possible. 
You could take them through ‘an average 
day’, to outline the realities of work in your 
field; or you could schedule your weekly 
production checks or lab tests for the days 
that the students visit to demonstrate what 
you do outside the office. You could treat 
them as your shadow, letting them follow 
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day’, to outline the realities of work in your 
field; or you could schedule your weekly 
production checks or lab tests for the days 
that the students visit to demonstrate what 
you do outside the office. You could treat 
them as your shadow, letting them follow 
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Workexperience
Secondary schools release Year 12 students for up to a week of work 

experience in July and August as part of their studies. This is an excellent way to 

introduce students to a career and a valuable chance for you to share a love of 

your field  and make an impact on the next generation.

you and learn through observation; or you 
can put them to work on tasks that require 
enthusiasm but not a great deal of expertise. 
Or perhaps have them spend an hour in 
every department to give them a great broad 
overview of your company’s work.

Careers Advisors and Futureintech 
Facilitators will help students find job 
placements where possible. 

If you would like to show a student what 
you love about your field, then contact your 
local Futureintech Facilitator to volunteer.

Bravi Futureintech 
Ambassadors!

Work experience programmes give students 
an opportunity to gain an understanding of 
what to expect when they eventually enter 
the workforce, as well as assisting with their 
Year 13 study option choices. 

As these choices will have large implications 
on their futures it is important that students 
have some idea of where their education 
is taking them and what qualifications and 
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