
Annual Report 2015
In 2015, Futureintech’s twelfth year, our Ambassadors 

visited 60,314 students at 329 schools – significantly 

above the targets of 47,000 students and 300 schools. 

These messages are shared by 
our Ambassadors and through our 
publications. We have a suite of 
publications that provide comprehensive 
information and have a clear brand identity. 

Futureintech delivers consistent, clear 
and concise messages that encourage 
students to engage with maths, science 
and technology subjects and persist with 
them though to senior secondary school. 

The number of visitors to the Futureintech 
website is growing, and will be enhanced 
by current projects to share information 
and link pages with the Careers New 
Zealand site, and to develop a mobile-
friendly site. A major project completed 
in 2015 was the development of impartial 
information about qualifications leading to 
employment in engineering, digital/IT and 
science roles. This information is available 
as brochures and print-on-demand 
posters, as well as online. We understand 
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AMBASSADORS IN SCHOOLS

Clockwise, from top left:

Lara Brian and Jacob Monash, from Plant 

& Food Research, run a science activity 

with students at Point Chevalier School.

Rachel Turner, Andrew Stewart Ltd, talks 

to St Kentigern Primary School students 

during a visit to the Auckland Wintergarden.

Antony Burness, Fisher & Paykel 

Appliances, visiting Pakuranga College 

students to discuss their Transpower 

Neighbourhood Engineers Awards project.

James O’Brien. Kate Grinlinton, Tushara 

Kodikara and Celia Black talking to students 

at a Wellington Girls’ College careers event.

Ambassador Moru Jia, URS, 

talks about her job to students at 

Takapuna Grammar School.

Steven Lopati, Tonkin & Taylor, with 

St Leonards School students.

ENROLMENTS IN TECHNOLOGY, ENGINEERING AND SCIENCE ARE UP
Analysis of provider-based enrolment data from the Ministry 
of Education’s Education Counts website shows an ongoing 
increase in the number of domestic Equivalent Full Time 
Students (EFTS) enrolled in technology, engineering and 
science qualifications at Levels 4 to 8. A very small decrease 
in Natural & Physical Sciences is offset by small increases 
in Information Technology and Engineering & Related 
Technologies.

Expressed as a percentage of total domestic EFTS, these 
increases are more significant as they have taken place during 
a trend towards lower tertiary participation. In 2014, there were 

178,815 EFTS at Levels 4 to 8 in 2014, down from a high of 
191,010 in 2010.

Overall enrolments in technology, engineering and science 
topped 20%, compared with 18% in 2004: enrolments in 
Natural & Physical Sciences made up 8.8% of the total; 
enrolments in Information Technology were back up to 5% 
(after reaching a low of 4% in 2007); and Engineering & Related 
Technologies reached 6.3% – up from 5.1% in 2004.



from teachers and careers advisers that 
it is meeting a real need for advice that is 
independent of individual tertiary providers.

Ambassadors are a diverse group
There are currently 838 available 
Ambassadors from a range of disciplines. 
We are conscious of the need to make 
our technology, engineering 
and science workforce more 
representative of the community, 
and as such we prioritise the 
recruitment and training of Maori 
and Pasifika, and women in 
traditionally male-dominated 
areas such as engineering and IT.

Overall, women make up 42% of 
the technologists, engineers and 
scientists who go into schools 
as Futureintech Ambassadors 
to share their stories. While many are in 
relatively gender-diverse professions such 
as food technology and environmental 
science, female Ambassadors are also well 
represented in traditionally male-dominated 
areas. About 33% of our engineering and 
33% of our Digital/IT Ambassadors are 
female, compared with the workforce 
figures of approximately 14% and 26% 
respectively.

Online training is a success
The e-learning facility was launched 
in February 2015, and 285 potential 
Ambassadors have been invited to do their 
training for work in schools through the 
online modules. 

This e-learning approach has a number 
of benefits. For example, Ambassadors 
are able to complete the training at a time 
and place convenient to them, and all 
Ambassadors receive the same content 
and quality of training. It also helps free up 
Facilitators’ time for other activities, and 
allows them to quickly recruit and train 
new Ambassadors, perhaps to fulfil an ‘out 
of the ordinary’ request from a school.

Working with other projects and 
programmes
In order to maximise the impact of 
the Futureintech programme, we 
work alongside a range of different 
organisations, programmes and projects 
in the STEM careers promotion space. 

We are able to source mentors 
and speakers from our large 
pool of Ambassadors, and 
also encourage our network 
of contacts in schools to 
participate in events and 
competitions. 

Increased services 
thanks to the Ministry for 
Primary Industries
Futureintech’s new contract 
with the Ministry for Primary 

Industries provides funding for extra 
Facilitator time and the development of 
supporting publications. In 2016 we will 
be able to expand our programme to 
Northland, Waikato, Taranaki, Manawatu 
and wider Canterbury regions. An 
engaging poster for younger students 
showing technology, engineering and 
science jobs in farming, fishing and forestry 
is already in development, based on the 
well-received ‘Who makes it happen in 
your neighbourhood’ poster. 

Looking to the future
The year 2016 will see the implementation 
of a new model based on predominantly 
‘distance’ facilitation. Contact Facilitators 
will work with teachers to develop a set 
of activities for Ambassadors to run as 
part of their visit, which will help us to 
increase the number of visits that are 
active and curriculum-related. Print and 
web publications will continue to be an 
important part of the programme and will 
be developed to respond to changes in the 
education sector, for example, adapting 
the website to better serve today’s phone- 
and tablet-using students.

A forum where Ambassadors can share 
their experiences and seek advice and 
inspiration is an integral part of the system. 
Feedback from Ambassadors has been 
generally positive; in particular they have 
commented favourably on the guidance 
for developing presentations and pitching 
them at the right level for students. Their 

feedback has been used to modify and 
improve the training modules.

Partners an important part of 
Futureintech’s work
Partners are companies that have agreed 
to work with Futureintech in a variety of 
ways, including: 
• Hosting our regional Facilitators 
• Supporting their staff in their work as 

Ambassadors 
• Showing leadership 
• Influencing other organisations 
• Supporting related initiatives
• Offering scholarships for studies in 

technology, engineering and science.

Companies hosting Futureintech staff who 
are not based in Wellington include:
• Riley Consultants: North Auckland
• BECA: Central Auckland
• Fraser Thomas Ltd: South Auckland

• Harrison Grierson Ltd: Christchurch

• Farra Fabrication: Dunedin.

Futureintech currently has 519 Partners.  
A full list of these organisations is available 
online at industry.futureintech.org.nz/
OurIndustryPartners.cfm 
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Futureintech is a programme that allows 

young New Zealanders to interact with people 

who are already working in technology, 

engineering and science-related industries. 

Futureintech is a key strategy in endeavours 

to make sure we have the skilled workers 

needed for tomorrow’s knowledge economy.
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