
What are cadetships?

Cadets complete a diploma, or sometimes a degree, 

while working in industry. Once cadets have finished 

their qualification they are likely to be offered a higher 

level full-time position within the company.

Some of the qualifications completed by cadets 

include:

• New Zealand Diplomas in Engineering and 

Engineering Practice

• National Diploma in Surveying

• Diploma in Design Technology (CAD Draughting)

• Diploma in Information Technology

• Diploma in Horticulture

• Bachelor of Information Technology

Every company’s cadetship programme is a bit 

different, but the advantages can include:

• Start earning straight from school while still getting a 

tertiary qualification

• Help with study costs (so you can avoid having a 

big student loan)

• A chance to see if it’s the right career for you

• Flexible working hours, part-time work or work 

during the holidays

• Opportunities to apply the theory you’re learning

• Being able to stay in your hometown and learn by 

distance education

• Mentoring from experienced professionals

• A chance to get to know the industry and build 

networks

Who offers cadetships?

• Large engineering and construction companies 

including AECOM, Beca, Fulton Hogan, Downer, 

Opus, McConnell Dowell and MWH

• Local authorities such as city, district and regional 

councils

• Utility companies including Powerco, Transpower 

and Unison

• Software companies such as Fronde Systems Group

• The New Zealand Defence Forces

How do I fi nd a cadetship?

• Talk to the careers advisor at your school

• Look on job search websites and in the newspaper

• Talk to polytechnics or universities that offer the 

qualification you’re interested in, as they may have a 

list of companies offering support for your study

• Cadetships may not be advertised so do some 

research and approach local companies and councils

• Entry requirements for tertiary courses vary but 

generally you’ll need 40-60 credits at NCEA Level 2 

in maths, science and technology subjects

Why do companies offer cadetships?

Cadetship programmes are a good way to secure 

quality workers. A mixture of practical on-the-job 

training and a relevant qualification makes sure cadets 

acquire the specific skills that their employer needs. 

Cadets may be bonded for 1-2 years after graduating.

Outside major urban centres, cadetships are a way 

to develop the skills of home-grown talent in order to 

address regional shortages of qualified workers.

Cadetships – Earn while you learn
A cadetship is a great pathway to a career in fi elds such as 

engineering, surveying, horticultural science and IT. 
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Jenny Elder 
Engineering Technician
Opus International Consultants

“My mother read up about 

Opus Cadetships and told me 

that you get paid at the same 

time as you are studying. That 

sounded good to me!”

Jenny started on a salary of 

$25-30,000 straight from school, and worked full-time 

for four years while completing her engineering diploma 

through a mixture of block courses and independent 

study. Opus is now supporting her studies towards an 

engineering technology degree.

Karlton Karangaroa
Engineering Cadet
Wairoa District Council

As a civil engineering cadet, 

Karlton is getting on-the-

job training in infrastructure 

development while he studies 

for his diploma.

“The work I’m doing puts the 

theory into practice straight away – it really is ‘hands-on’ 

learning,” he said. “Recently we needed to figure out the 

diameter of the pipe and how much water flows through 

it.  I’d done a course in hydrology as part of my studies 

and also covered the maths, so it was quite easy.”

Kelly Blackie
Transportation Technician
MWH

Kelly’s cadetship involved doing 

surveying work and road design 

with MWH while studying for a 

Diploma in Civil Engineering at 

Otago Polytechnic. 

“Being a cadet was challenging 

but the overlap between work and what I was learning 

at Polytech certainly made it easier.  I work with some 

awesome people and now that I’ve got my diploma all 

kinds of opportunities are opening up for me.”

Alex Graves
Software Developer
Fronde Systems Group

After his first year of study at 

Weltec Alex was offered a place 

on the Fronde Systems Group 

cadetship programme. He 

spent a summer break working 

at Fronde to get some practical 

experience. He enjoyed it so much that he chose a 

permanent role with them after graduation. 

Ann-Elise Moon
Civil Engineering Technician
Opus International Consultants

Ann-Elise has recently 

completed her New Zealand 

Diploma in Engineering (Civil) 

through the Opus cadetship 

programme and was awarded a 

prize for the most outstanding 

student at her graduation. “I had always thought I 

would need to go to university to further my studies 

and get into a good career, until I heard about the Opus 

cadetship programme through my careers adviser at 

Kawerau College.”

“I get the best of both worlds by having tonnes of 

experience with the theory to back it all up. And the 

support given by the people you get to work with in the 

industry is an amazing help. With Opus taking care of 

the full cost of study there’s nothing to hold you back.”

Jamie Campbell
Cadet at Downer
Site Engineer at MacDow

“I started a degree in 

engineering but I didn’t really 

like studying at university. Then 

I saw an ad in the newspaper 

for a cadetship.” 

Jamie spent four years working 

full-time and studying part-time to earn his National 

Diploma in Civil Engineering, and is now a site engineer 

working for MacDow.

What do cadets have to say?
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